
   
  

Role Description - Otley RRC Lead June 2020 D5 

 

ROLE DESCRIPTION 

 
Church Planter and assistant leader of the Lightwave Community 

(also known as the Lightwave Rural Hub for the Otley Area) 

 
The Diocese of St Edmundsbury and Ipswich is seeking to appoint a church planter to establish a 

Rural Resourcing Church and to help to lead the diocesan-wide fresh expressions community known 

as “The Lightwave Community”. This is an incumbent-equivalent role for a mission pioneer who 

may be lay or ordained within a significant and innovative mission project.   It requires a 

combination of skills in evangelism and pastoral ministry with wider strategic thinking.  

 

DIOCESAN VISION & MISSION  

The Diocese of St Edmundsbury & Ipswich’s four mission priorities are to grow in ‘depth’ and 

‘influence’, so as to enable an increase in ‘number’ and become ‘younger’; in achieving the vision of 

“Growing in God” by being “Flourishing Congregations, Making a Difference”.   

 

CONTEXT 

The projected trend of decline in our predominantly elderly rural parish church congregations will 

not be quickly reversed. The diocese recognises the call to act boldly to grow new ways of being 

church which focus on making and growing disciples alongside building confidence in witness and 

mission in our current parish-based congregations. The challenges of rural Suffolk which we are 

beginning to address include:   

• Demography: The average weekly attendance in the least populated 321 parishes is 13 

(declining at a rate of 6% per annum), of whom over half are over 70 years old. 200 of these 

congregations will become unviable in their current form in the next ten years.   

• Lack of capacity to make disciples: There is a lack of variety of contextual expressions of church 

in the countryside, few who meet weekly or have provision for children or young people.   

• Deprivation: The Suffolk Community Foundation “Hidden Needs” report, challenged the 

assumption that Suffolk is a prosperous rural county 

(http://suffolkcf.org.uk/publications/hidden-needs-2016/), identifying and quantifying significant 

unmet rural deprivation and isolation.   

• Buildings: The cost of minimal maintenance and insurance of the buildings of these rural 

congregations is estimated at £300,000 p.a. and the need to maintain these buildings has 

historically led to deploying stipendiary clergy for smaller populations in the countryside than in 

urban areas.   

• Leadership and Culture: The high number of multi-parish benefices, covering wide geographic 

areas within a traditional clerical culture, often leads to clergy feeling alone and isolated.  

 

 



    

GROWING GOD IN THE COUNTRYSIDE  

Over £2m of Church Commissioner’s Strategic Development Funding [SDF] has been allocated to 

support the 6-year Growing in God in the Countryside project that will create a rural landscape, rich 

and diverse in its worshipping communities, that reflect the needs and interests of local populations.  

The development of a Lightwave as countywide Fresh Expressions Community, supported by three 

Rural Resourcing Churches, will be fundamental in growing new Christian rural disciples.  This work 

began early in 2018 under the leadership of a newly appointed Archdeacon for Rural Mission. 

 

PURPOSE  

The purpose of this role is to  

a) Plant a new Rural Resourcing Church with a special focus on younger generations who live or 

work in the rural areas around Otley. In order to do this the post holder will engage in missional 

listening and consultation to identify the location and mission shape of a new Rural Resourcing 

Church (to be known at the Otley Lightwave Hub).  They will develop and lead the planting 

team to pioneer and grow this Rural Resourcing Church.  

 

b) Actively and prayerfully share the leadership of Lightwave (the Suffolk Fresh Expressions 

Community) as it develops working closely with the Archdeacon for Rural Mission and other 

Rural Resourcing Church planters.  This will particularly involve developing strategies for 

community engagement through small missional groups across rural Suffolk.  As skills and 

opportunities arise, the appointee will lead on missional practice in a chosen focus area (such as 

music or care for the environment) within the diocesan-wide Lightwave community, developing 

resources and raising disciple-making leaders in that area.  

 

REPORTING TO  

Archdeacon for Rural Mission (Leader of Lightwave)  

KEY CONTACTS 

• Community groups, schools and organisations 

• Suffolk Rural College staff and students 

• Local clergy and congregations 

• Lightwave Community staff team 

• Diocesan Board of Finance (DBF) staff, especially Ministry and Mission department 

• Others working in chosen specific missional practice area, e.g. musicians 

KEY TASKS 

Rural Resourcing Church  

• Follow up the beginnings of church made through Covid-19 and engage in ongoing missional 

listening to shape a new Rural Resourcing Church with a special focus on young adults, youth 

and families  

• Lead the planting team to pioneer and develop this Rural Resourcing Church  

• Create appropriate discipleship pathways for people to move from connection to exploration to 

commitment as disciples (normally through Lightwave groups) 

• Plant Lightwave groups and develop new leadership for them 



    

• Work collaboratively and cooperatively with and through other local churches to enable making 

new disciples across the whole area and to respond to missional potential in the local 

community. 

• Provide the pioneer oversight for a pioneer curate to be located (0.5) at the new Rural 

Resourcing Church from June 2020 

• Develop the Rural Resourcing Church Congregation so that it becomes sustainable in terms of 

future growth, leadership and finance.  

Leadership of the Lightwave Community 

• Pray regularly for the community and its members, needs and its growth  

• Actively play a full part in the leadership team across the Lightwave community as it develops  

• Engage in missional listening to develop incarnational ministry at Suffolk New College, Suffolk 

Rural including support of a Chaplaincy to students and staff and partnership with Rural 

Enterprise East located on the campus  

• Coach leaders of Lightwave groups beyond the area of the RRC as needed 

• Part of leadership team for new church-planting training and the Mission Shaped Ministry (MSM) 

flexi course. 

Specific Missional Practice Area 

• Lead on missional practice in a specific area for the Lightwave community which will help in 

reaching younger generations, creating resources and developing leaders. 

• As an example, this could involve leading in creativity and music particularly working with 

young families and their social spheres, developing cultural links and new ways of worshipping 

in rural areas.  Creating musical resources and developing musicians who are able to lead 

worship. 

 

Qualifications/Knowledge and Experience  

 
ESSENTIAL DESIRABLE 
Demonstrable track record of innovation, identifying 

and responding effectively to key opportunities for 
mission 

Have started a contextually appropriate 

church or congregation and led through 
early years 

Experience of leading fruitful mission, evangelism 

and church growth 

Experience of leading fruitful mission, 

evangelism and church growth in a rural 
context 

Understand and be committed to the Church of 

England as a ‘mixed economy’ church 

Experience of working successfully in a 

mixed economy context on the tension 
between new and old.  

Experience of leading small missional groups Experience of coaching in evangelism and 

coaching small groups for multiplication  

Demonstrable experience of helping people to 
share responsibility for the growth and success of a 
fresh expression of church or mission initiative 

Demonstrable experience of releasing and 
equipping others for pioneering ministry, 
identifying and investing in future 
pioneering leaders. 

Interprets the Bible contextually and articulates how 

missional ministry is shaped by culture and context.  

Theological education to degree level or 

above  

Understanding of the worldviews and mind sets of 

people outside the church 

Experience of programmes of growth 

and/or culture change in other places 

 Experience of financial planning and 
fundraising e.g. through running your own 

business or charity 

  



    

Skills and Abilities /Aptitudes  

 

ESSENTIAL DESIRABLE 
Ability to communicate the faith effectively to those 
outside the church (able to give examples.) 

 

Gifted to help in forming individuals as missional 

disciples of Jesus (able to give examples.) 

 

Ability to release and equip others for pioneering 

ministry  

 

Ability to supervise and train leaders of small missional 
ecclesial groups  

 

Able to develop a strategy and to translate this into a 

plan (You will need to review indicators and evidence of 
progress, and to adjust plans as needed for both 

growth in discipleship and ongoing financial 
sustainability of the church plant) 

 

Ability to gather and lead a team for church planting  Ability to offer good pastoral care 

Ability to communicate clearly and attractively about 
the vision and practice of Lightwave to local church 

leaders and members, seeking creative synergies. 

Ability to discern the gifts and potential 
of others 

 

Role-Related Personal Qualities  

 

ESSENTIAL DESIRABLE 
Person of prayer with a mature and well-developed 

devotional life, committed to personal discipleship and 
growth 

Maturity and robustness to face the 

demands of pioneering mission and 
ministry 

Enthusiastic about evangelism and mission in the 

countryside 

Established love for and knowledge of 

rural Suffolk 

Willingness to take risks and show courageous faith   

Well-developed abilities to handle complexity and 

initiate change, including conflict management skills 

 

Generous hearted.  Lays aside personal preference for 
the sake of the community being served  

 

Values community as the context for Christian growth 

and evangelism and embraces the Suffolk Fresh 
Expressions Community Values - All Involved, Becoming 

Disciples, Creating Community, Doing Evangelism, 
Encountering God   

 

Able strategic leader who is also a generous-hearted 

team member 

Approachable and fun 

 

Accompanying Documents: 

 

• Growing in God in the Countryside Project Outline (2019) 

• Introduction to Lightwave 

• Frequently Asked Questions Document 

• Lightwave Rural Hub Document 

• Sample Statement of Particulars (on request) 

  



    

GENERAL INFORMATION 

About Us 

The Diocese of St Edmundsbury & Ipswich has 445 parishes, 18 deaneries with 478 churches and 

around 115 stipendiary clergy.  It serves approximately 631,000 people living in a geographical area 

of more than 1,400 square miles.  

This post is subject to an occupational requirement that the holder be a Christian under Part 1 of 

Schedule 9 to the Equality Act 2010.  

Remuneration 
package  

The post will be open to lay or ordained candidates and will be on 
Common Tenure for a fixed term initially for 2 years. The post may then 
be reviewed or extended to the end of 2024.  
 
The office associated with the role is a full-time stipendiary post and is 
entitled to a stipend of at least the National Minimum Stipend specified 
by the Central Stipends Authority; and a house of residence under 
section 4(1) of the Ecclesiastical Offices (Terms of Service) Measure 
2009. 
 
Full details are in the accompanying Sample Statement of Particulars 
available on request. 
 

Place of work Exact location to be agreed but will be in the vicinity of Suffolk New 
College, Suffolk Rural (Otley College) 

 

NOTES: The current main duties and responsibilities of this post are outlined in the role description. 

The list is not meant to be exhaustive. The need for flexibility, shared accountability and team 

working is required. The post-holder is expected to carry out other related duties that are within the 

employees’ skills and abilities, commensurate with the post’s banding and whenever reasonably 

instructed. 

All potential applicants are warmly encouraged to seek an informal conversation to find 

out more about this, including options for the role being shared e.g. by a couple. Please 

contact: Canon Sally Gaze, Archdeacon for Rural Mission: 01473 890404 or 07446 933129 or email 

archdeacon.sally@cofesuffolk.org  

Application packs available from:  www.light-wave.org/vacancies or from Diocese of St 

Edmundsbury & Ipswich Website http://www.cofesuffolk.org/vacancies 

Please note: Applications will only be accepted on our DBF application forms. Please do not apply 

directly from online jobsites or send CVs.  

Applications marked ‘Confidential Application’ to be sent to: HR Manager at 

HR@cofesuffolk.org  

Closing Date for Applications: Wednesday 17th June 2020, 5pm 

Interview Date: TBD, provisionally Friday 26th June 2020. 

http://www.light-wave.org/vacancies
http://www.cofesuffolk.org/vacancies
mailto:HR@cofesuffolk.org

